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ABSTRACT: Work This research is to find out how far changes in compensation, protection, and leadership can positively impact 

job satisfaction and work loyalty in environmental and sanitation agencies in Aceh, Indonesia. The total sample is 308 employees 

tested using the structural equation modeling analysis method. The study results explain that changes in compensation, leadership, 

and protection positively and significantly affect job satisfaction and employee loyalty. Job satisfaction has a positive and significant 

influence on employee loyalty. Likewise, job satisfaction partially mediates through compensation, protection, and leadership 

changes in increasing work loyalty. It recommended that the Indonesian Aceh government immediately implement an integrated 

system in establishing policies for changing compensation, protection guarantees, and service leadership so that employees are 

always diligent in working to achieve a beautiful and comfortable living environment in Aceh. 
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I. BACKGROUND 

Human resources are an asset that is very valuable for developing organizational performance (Aslam et al., 2014; Garengo et al., 

2022), so their quality needs to be developed on an ongoing basis. For employees who work continuously, efforts are made to 

provide proper compensation, job protection assurance, and wise leadership services within the working area of the Aceh Provincial 

Government's Environment and Sanitation Agency, which takes care of the environment, waste and sanitation, which aims to keep 

the environment calm and beautiful. 

          The results of empirical research explain that adequate compensation and job protection can increase job satisfaction and job 

loyalty at work (Nguyen et al., 2020; Mabaso & Dlamini, 2017; Nisar et al., 2017). Likewise, wise leadership can lead to job 

satisfaction and employee loyalty (Karada Ğ, 2015; Tri et al., 2019). Increasing employee loyalty and job satisfaction is strongly 

influenced by high compensation, setting adequate job protection, and wise leadership behavior for sanitation, waste, and 

environmental management. 

          The results of other studies explain that compensation (Hong Nguyen, 2021) has a weak relationship with job satisfaction and 

employee loyalty (Siddiqui & Dron, 2019), and there is also a negative relationship between leadership, job satisfaction, and 

employee loyalty (Gashti & Farhoudnia, 2014; Ding, Song, et al., 2012). Likewise, the low protection for sanitation, waste and 

environmental workers will reduce job satisfaction and loyalty. 

          The results of initial observations that changes in compensation and low job protection have resulted in low loyalty and low 

job satisfaction so that all forms of work are incompletely completed. Poor sanitation management, low waste management, and 

low environmental management can result in poor conditions and the beauty of the urban environment. Likewise, if the leadership 

style is not wise in the duties and responsibilities, it can also reduce its employees' loyalty and job satisfaction. 

          From the explanation above, it is interesting to study why compensation, protection, and leadership changes can affect job 

satisfaction and employee loyalty. Are they satisfied with their job, and that they are loyal? The researcher is interested in further 

examining where changes in compensation, protection guarantees, and servant leadership positively influence job satisfaction and 

employee loyalty. 

 

II. THEORETICAL BACKGROUND 

Human resources are assets of great value for the advancement of organizational performance, so their quality must be continuously 

improved by making them work more satisfied and have loyalty (Patrick & Mazhar, 2019; Strenitzerová & Achimský, 2019). 

Loyalty is the loyalty of employees to maintain and defend and are committed to developing the organization where they work, 

including conveying their thoughts, concerns, ideas, and dedication fully devoted to the organization (Nasiri et al., 2015; Waqas et 

al., 2014), as an employee's obligation to do as optimally as possible in producing the best for the organization (El-ministry & 
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Harrison, 2013), which has provided labor social security for them (Wildan, 2017). Social Security for Labor is determined based 

on applicable law in Indonesia (Laurentius, 2017). 

          Several factors can affect employee loyalty, including compensation, protection that satisfies employees, and the best 

leadership services (Jacques et al., 2015; Mihalcea, 2014). Employee loyalty is also affected by increased job satisfaction (Kirin et 

al., 2016; Sârbu & Coșer, 2017), as the availability of a comfortable workplace, accessible communication, close working 

relationships, good organizational culture, the emergence of the best management decisions, and the birth of servant leadership that 

satisfies employees (Allameh et al., 2011; Almeida de Moura et al., 2017). 

          In order for employees to have loyalty and high levels of job satisfaction (Colquitt Jason et al., 2015), compensation, both 

direct financial payments and indirect financial payments (Dessler et al., 2013), is very important for employees as individuals, 

amount of compensation shows a measure of the value of the employee's work itself (Christ et al., 2016). In the opinion of (Flippo, 

2002), compensation is received by employees instead of their service contribution as a fair and proper remuneration given to their 

employees to increase job satisfaction. 

          In addition, workers will also feel calm and comfortable in carrying out their duties when they are protected (Rivai, 2009), 

which is a guarantee of a sense of security, both in terms of financial, health, and physical safety of workers and a comfortable 

workplace, as well as good work facilities. Feasible, so that job satisfaction and employee loyalty are higher. Leadership services 

can also influence employee job satisfaction and loyalty to organizational performance (Ding, Lu et al., 2012b; Tri et al., 2019), so 

the wiser in leading, the better changes in employee job satisfaction and the level of loyalty to their superiors ( Hashim et al., 2016; 

Rajput et al., 2016). 

 

III. CONCEPTUAL FRAMEWORK AND RESEARCH HYPOTHESIS 

Compensation and Job Satisfaction 

          Several researchers found a relationship between compensation and job satisfaction; for example, that was carried out by 

(Njoroge & Kwasira, 2015; Hooda & Singh 2014); research concluded that both financial and non-financial jointly had a significant 

effect on job satisfaction. Subsequent research was conducted by (Uwizeye & Muryungi, 2017; Hameed et al., 2014), and their 

research showed a significant effect between compensation and job satisfaction. Based on previous research, the first hypothesis in 

this study is: 

H1: Compensation has a positive and significant effect on job satisfaction. 

Protection and Job Satisfaction 

          Protection is the protection of employees from injuries caused by work-related accidents (Mondy, 2010); in an organization, 

it is a legal obligation that inevitably has to be implemented (Triani & Ariana, 2014). Workers need protection for themselves from 

things that make them uncomfortable at work. As stated by (Rivai, 2009), protection is a system of protection by companies for 

workers in the form of compensation in the form of non-reward, either directly or indirectly. The results of empirical research show 

that according to (Maulana A et al., 2015; Hameed et al., 2014; Böckerman et al., 2011), this protection is in the form of a guarantee 

of a sense of security, both in terms of finance, workplace, health, and physical safety of workers so that workers can move in peace 

and can make a positive contribution to increasing the value of job satisfaction. So based on previous research, the second hypothesis 

in this study is: 

H2: Protection has a positive and significant effect on job satisfaction. 

Leadership and Job Satisfaction 

          Leadership is a behavior with a specific purpose to influence the activities of group members to achieve common goals 

designed to provide individual and organizational benefits (Rivai, 2009). Meanwhile, satisfaction according to (Mangkunegara, 

2014; Siagian, 2010) states that job satisfaction is a general attitude toward one's work, which shows the difference between the 

number of awards received by workers and the amount they believe they should receive. Job satisfaction is a feeling of supporting 

or not supporting experienced employees at work so that they are willing to work by the recommendations or work procedures of 

the leadership (Wulandari et al., 2015; Mihalcea, 2013; Suprapta et al., 2015). From the theoretical and empirical relationships stated 

above, there is a positive relationship between leadership and job satisfaction, as well as research results (Ruvendi, 2005; Hashim 

et al., 2016; Saleem, 2015). Based on previous research, the third hypothesis in this research is: 

H3: Leadership has a positive and significant effect on job satisfaction 

Compensation and Work Loyalty 

          Compensation is an essential factor in building employee loyalty at work. Many previous studies have provided evidence that 

compensation affects work loyalty. Empirical evidence from research (Manurung, 2017; Ramadhani & Rahardjo, 2017; Sutawijaya 

& Pertiwi, 2017), where the research results also state that the compensation factor has a positive and significant effect on employee 

loyalty. Based on previous research, the fourth hypothesis in this study is: 

H4: Giving compensation has a positive and significant effect on work loyalty 
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Work Protection and Loyalty 

          The protection given to workers is for their safety and will impact their comfort in carrying out their work. Workers no longer 

consider what to do if there is a work accident or illness because they have been protected by entering into the labor insurance 

program. Alternatively, provide benefits in the form of security guarantees, health insurance, and pension guarantees so that workers 

will be more loyal to the company. Previous research (Kullab & Kassim, 2017; Nasiri et al., 2015; Hur & Perry, 2014) showed that 

research findings on job security, occupational health, and work safety affect work loyalty. Based on this research, the fifth 

hypothesis in this study is: 

H5: Protection has a positive and significant effect on work loyalty 

Leadership and Work Loyalty 

The character and style of a leader are indispensable in managing an organization. Employees will like excellent and robust character 

and style and serving in leadership. Working calmly with the attitude of a wise leader in every decision will significantly impact 

employee loyalty. This is evidenced by research results (Adiba, 2018; Susantri & Sabrina, 2017; Ariyani, 2016; Irvianti Dwi & 

Chandranegara, 2010), which state that various characters and leadership styles have a positive and significant effect on employee 

loyalty. Based on previous research, the sixth hypothesis in this study: 

H6: Leadership has a positive and significant effect on work loyalty. 

Job Satisfaction and Work Loyalty 

          Job satisfaction will encourage an employee to be loyal to his organization. Satisfaction will appear when what is felt exceeds 

all expectations. Several previous studies have found that there is an effect of job satisfaction on job loyalty, such as research 

conducted by (Uthyasuriyan et al., 2017; Prabhakar, 2016; Noor & Jamil, 2014; Matzler & Birgit, 2006), whose research findings 

show that job satisfaction has an effect positive and significant to loyalty. Based on previous research, the seventh hypothesis in this 

study is: 

H7: Job satisfaction has a positive and significant effect on work loyalty 

Mediation of Job Satisfaction, Compensation and Work Loyalty 

          The relationship between compensation and work loyalty can be mediated by job satisfaction, an individual's attitude about 

his job. Previous research that has been conducted by (Matzler & Birgit, 2006; Waqas et al., 2014; Ramadhani & Rahardjo, 2017), 

with the results of his research concluded that job satisfaction indirectly affects work loyalty through compensation. Based on 

previous research, the eighth hypothesis is: 

H8: Job satisfaction mediates between compensation and work loyalty 

Mediation of Job Satisfaction, Protection, and Work Loyalty 

          Protection can be in the form of a guarantee of a sense of security in terms of finance, health, insurance, and the physical 

safety of workers so that workers can move in peace and contribute positively to increasing job satisfaction. According to research 

results (Wilczynska et al., 2016; Artz & Kaya, 2015), employees will feel satisfied if they are protected, impacting work loyalty in 

an organization. Based on previous theory and research, the ninth hypothesis is: 

H9: Job satisfaction mediates between protection and work loyalty. 

Mediation of Job Satisfaction, Leadership and Work Loyalty 

          Leadership is the influence between superiors and followers or employees tasked with achieving organizational goals, so they 

feel satisfied and work loyally. Previous research was also conducted by (Ding et al., 2012; Hashim et al., 2017; Salleh et al., 2017), 

who found that job satisfaction mediates the direct or indirect relationship between leadership and job loyalty. Based on the results 

of previous studies, the tenth hypothesis is: 

H10: Job satisfaction mediates between leadership and work loyalty. 

 

IV. RESEARCH METHODOLOGY 

The population of this study consisted of sanitation, waste, and environmental cleaning staff, ranging from road sweepers, living 

plant environment maintenance workers, garbage transporters, and transport vehicle drivers, as well as heavy equipment operators, 

totaling 308 people. In this study, as many as 20 indicators were involved for five latent variables so that according to opinion (Hair 

et al., 2010), a minimum sample size of 7x20 or 140 people was required. The data collection method used in this research is a 

questionnaire instrument. 

          The author uses The Structural Equation Model to model and test hypotheses (Ferdinand, 2011). Simultaneous models formed 

by more than one dependent variable simultaneously act as independent variables for other tiered relationships. Two analysis 

techniques are used: confirmatory factor analysis and Regression Weight. At the same time, the following analysis tests the effect 

of mediation using the developed Sobel test (Preacher & Hayes, 2004). 
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V. RESEARCH RESULTS AND DISCUSSION 

To see whether the Model is appropriate and correctly explains the Model, a model suitability test is carried out which is carried out 

through a path diagram in the whole model equation. The model suitability test was carried out on all exogenous and endogenous 

variables combined into one diagram (path) that is intact through the variance or covariance matrix. The full Model is referred to as 

the research model. In the suitability test, this Model will also analyze the intervening variables by looking at the indirect effect 

between exogenous and endogenous variables. To determine whether the intervening variables mediate between exogenous and 

endogenous variables will be analyzed precisely. 

          Based on the results of data processing as shown in Figure: 1.1, then included in Table 1.1, indicating that the overall 

constructs used to form this research model have met the criteria of predetermined goodness of fit indexes such as chi-square value, 

RMSEA, TLI, CFI, CMIN/DF, P-Value, and GFI value except for AGFI (0.867), which is still smaller than the required > 0.900, 

and from the results of the study after modification, it can be concluded that in general, the research model is fit. 

 
Figure 1.1. Full Model after modification. 

 

From the calculation results of the complete and thorough structural equation modeling test, the final results are obtained, and the 

results of the research can be analyzed, which can be presented in table 1.1. as follows: 

 

Table 1.1. Full Model SEM Test Results 

Variable Relationship 
Estimate  

Std 
S.E. C.R. P 

1. Compensation Job Satisfaction 0,270 0,121 2.800 0,005 

2. Protection  Job Satisfaction 0,392 0,074 4,161 0,000 

3. Leadership Job Satisfaction 0,275 0,078 2,876 0,004 

4. Compensation  Work Loyalty 0,292 0,118 2,976 0,003 

5. Protection  Work Loyalty 0,268 0,072 2,792 0,005 

6. Leadership  Work Loyalty 0,199 0,077 2,013 0,044 

7. Job Satisfaction  Work Loyalty 0,270 0,117 2,216 0,027 

8. Mediation of Job Satisfaction, Compensation 

and Work Loyalty 
0,073 0,103 1,604 0,045 

9. Mediation of Job Satisfaction, Protection, and 

Work Loyalty 
0,106 0,122 2,116 0,017 

10. Mediation of Job Satisfaction, Leadership and 

Work Loyalty 
0,074 0.105 1,931 0,027 
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The Relationship between Compensation and Job Satisfaction 

          The results showed that providing compensation positively and significantly affects employee job satisfaction with a 

significant value (0.270; sig 0.005 <0.05). The results of this study support research (Christ et al., 2016), which found that employees 

in charge of multi-dimensional work get higher compensation than employees in charge of one dimension of work, who receive 

financial or non-financial compensation. Financial. Meanwhile, the results of other empirical studies are in line with the results of 

this study, as stated by (Kamil et al., 2014; Darma & Supriyanto 2017; Salisu et al., 2015), which states that there is a significant 

effect between the increase in compensation with employee job satisfaction. 

The Relationship between Protection and Job Satisfaction 

The results of field research explain that protection has a positive and significant effect on employee job satisfaction with a 

significant value (0.392; sig 0.000 <0.05). The results of this study are in line with the results of empirical research put forward by 

(Wilczynska et al., 2016; Artz & Kaya, 2015; Hur & Perry, 2014), that the higher the protection or labor protection or job safety 

guarantee, the higher satisfaction work felt by employees. 

The Relationship between Leadership and Job Satisfaction 

          The study's results explain that leadership positively and significantly affects employee job satisfaction with a significant 

value (0.275; sig 0.004 <0.05). The results of this study support empirical research, stating that academics have conducted many 

studies regarding the relationship between leadership and job satisfaction, including research conducted (Muterera et al., 2015; 

Afshinpour, 2014; Almeida de Moura et al., 2017; Sarwar et al., 2015; Ahmad & Ibrahim, 2015; H. Chang, 2017; Rana, 2015) with 

the results of his research also states that leadership has a positive and significant effect on employee job satisfaction. 

The Relationship between Compensation and work loyalty 

          The results of field research explained that compensation has a positive and significant effect on employee loyalty with a 

significant value (0.292; sig 0.003 <0.05). The results of this research are in line with the findings of research carried out by 

(Manurung, 2017; Akhigbe & Ifeyinwa 2017; Adiba, 2018), which concludes the research results, that providing adequate 

compensation for each job in a particular work field and work unit has a positive relationship between compensation itself and job 

loyalty. 

The Relationship between Protection and work loyalty 

          The results of field research show that the provision of increasingly adequate protection can have a positive and significant 

effect on employee loyalty with a significant value (0.268; sig 0.005 <0.05). The results of this research support research conducted 

by (Wildan, 2017; Artz & Kaya 2015; Wilczynska et al., 2016), stating that aspects of legal protection, labor insurance, and work 

safety affect work sincerity and employee loyalty. 

The Relationship between Leadership and Work Loyalty 

          The results of field research show that leadership has a positive and significant effect on employee loyalty with a significant 

value (0.199; sig 0.044 <0.05). The results of this study provide support for the results of other empirical research conducted by 

(Hashim et al. 2017; Anjam & Ali, 2016; Khuong et al., 2014), which states that the character, style, and leadership traits of a leader 

can have a positive and significant impact on employee loyalty in various types and fields of work. 

The Relationship between Job Satisfaction and Job Loyalty 

          The results of field research show that job satisfaction has a positive and significant effect on employee loyalty with a 

significant value (0.270; sig 0.027 <0.05). This study's results align with the results of other empirical research (Sitinjak et al., 2017; 

Soegandhi et al., 2013; Khuong & Tien, 2013), which shows that job satisfaction has a positive and significant effect on employee 

loyalty. 

Job Satisfaction Mediates between Compensation and Job Loyalty 

          The results showed that job satisfaction could partially mediate the relationship between compensation and employee loyalty 

with a significant value (0.073; sig 0.045 <0.05). This is in line with other empirical studies which analyze the mediation of the 

relationship between job satisfaction and job loyalty stated by (Onsardi et al., 2017; Hassan et al., 2013; Ding et al., 2012); the state 

that job satisfaction can partially mediate the provision of compensation and work loyalty. 

Job Satisfaction Mediates between Protection and Work Loyalty 

         The results of field research show that job satisfaction can partially mediate the relationship between protection and work 

loyalty with a significant value (0.106; sig 0.017 <0.05). This study's results align with previous research (Uthyasuriyan et al., 2017; 

Kullab & Kassim, 2017; Wilczynska et al., 2016), which concluded that job satisfaction could partially mediate protection and job 

loyalty. 
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Job Satisfaction Mediates between Leadership and Job Loyalty 

          The results of field research indicate that job satisfaction can partially mediate the relationship between leadership and work 

loyalty with a significant value (0.074; sig 0.027). The results of this study support the findings of other empirical research put 

forward by (C. C. Chang et al. 2010; Sohel Rana, 2015; Zhu et al., 2012), which state that job satisfaction can partially mediate the 

relationship between leadership and work loyalty. 

 

VI. CONCLUSION AND RECOMMENDATION 

Conclusion 

          Based on the research findings described previously at the Environmental and Sanitation Agency in Aceh Province, several 

research conclusions can be put forward: compensation, leadership, and protection have a positive and significant effect on job 

satisfaction and employee loyalty. Job satisfaction has a positive and significant influence on employee loyalty. Likewise, job 

satisfaction provides a partial mediating effect on compensation with work loyalty. Moreover, job satisfaction provides a partial 

mediating effect on protection with employee loyalty. Moreover, job satisfaction provides a partial mediating effect on leadership 

with employee loyalty. 

Recommendation 

         Based on the research findings and conclusions, several suggestions can be put forward as follows: A policy is needed to 

increase the compensation provided, at least compensation in the form of liquid funds given to employees above the provincial 

minimum wage; committed to increasing the guarantee of protection for employees by providing other protections that have not 

been provided at this time; Leaders to continue to maintain and evaluate policies in making decisions, especially policies that favor 

the rights of cleaning staff; Increasing job satisfaction, among other things, by creating a conducive, pleasant, safe working 

atmosphere, paying compensation money on time, and supervising cleaning staff in carrying out their duties. 

 

REFERENCES 

1) Adeoye, A. O., & Fields, Z. (2017). Compensation Management and Employee Job Satisfaction : A Case of Nigeria. 

Journal Social Sciences, 41(3), 345–352. https://doi.org/10.1080/09718923.2014.11893369 

2) Adiba, E. M. (2018). Kepemimpinan Islami, Kepuasan Kerja, Komitmen Kerja, dan Loyalitas Kerka Karyawan Bank 

Syariah Mandiri Di Sidoarjo. Al-Uqud : Journal of Islamic Economics, 2(34), 60–80. 

3) Afshinpour, S. (2014). Leadership Styles and Employee Satisfaction : A Correlation Study. International Letters of Social 

and Humanistic Sciences, 27, 156–169. https://doi.org/10.18052/www.scipress.com/ILSHS.27.156 

4) Ahmad, H., & Ibrahim, B. (2015). Leadership and the Characteristic of Different Generational Cohort towards Job 

Satisfaction. Procedia - Social and Behavioral Sciences, 204(November 2014), 14–18.  

https://doi.org/10.1016/j.sbspro.2015.08.104 

5) Ahmady, G. A., Nikooravesh, A., & Mehrpour, M. (2016). Effect of Organizational Culture on knowledge Management 

Based on Denison Model. Procedia - Social and Behavioral Sciences, 230(May), 387–395. 

https://doi.org/10.1016/j.sbspro.2016.09.049 

6) Akbari, M., Imani, S., Rezaeei, N., & Foroudi, P. (2017). Why Leadership Style Matters : A Closer Look at 

Transformational Leadership and Internal Marketing. Emerald Insight, Emerald Publishing Limited, 1–38. 

7) Akhigbe, O. J., & Ifeyinwa, E. E. (2017). Compensation and Employee Loyalty Among Health Workers In Nigeria. 

Archives of Business Research, 5(11), 10–26. 

8) Ali, S., Farid, F., & Ibrarullah. (n.d.). Effect Of Transformational Leadership On Job Satisfaction And Organization 

Commitment. 1–16. 

9) Allameh, S. M., Zamani, M., Mohammad, S., & Davoodi, R. (2011). Relationship between Organizational Culture and 

Knowledge Management ( A Case Study : Isfahan University ). Procedia Computer Science, 3, 1224–1236. 

https://doi.org/10.1016/j.procs.2010.12.197 

10) Almeida de Moura, A., Bernardes, A., Pazetto Balsanelli, A., Barboza Zanetti, A. C., & Gabriel, C. S. (2017). Leadership 

and nursing work satisfaction: an integrative review. Acta Paulista de Enfermagem, 30(4), 442–450. 

https://doi.org/10.1590/1982-0194201700055 

11) Anjam, M., & Ali, T. Y. (2016). Impact of employee ’s loyalty. Gulf-Pacific Journal of Business Administration, 1(2), 

164–177. 

12) Ariyani, R. I. (2016). Pengaruh Gaya Kepemimpinan dan Loyalitas Karyawan Terhadap Kinerja Karyawan di Rumah Sakit 

Islam Hidayatullah Yogyakarta. Jurnal Medicoeticolegal Dan Manajemen Rumah Sakit, 5(2), 136–142. https://doi.org/ 

10.18196/jmmr.5118.Pengaruh 

13) Artz, B., & Kaya, I. (2015). The impact of job security on job satisfaction in economic contractions versus expansions. 

Applied Economics, January. https://doi.org/ 10.1080/00036846.2014.914148 

http://www.ijsshr.in/
https://doi.org/
https://doi.org/


Compensation, Protection, and Leadership Changes to Improve Job Satisfaction and Employee Loyalty 

IJSSHR, Volume 05 Issue 12 December 2022            www.ijsshr.in                                                                 Page 5450                                         

14) Aslam, H. D., Aslam, M., Ali, N., & Habib, B. (2014). Importance of Human Resource Management in 21st Century: A 

Theoretical Perspective. International Journal of Human Resource Studies, 3(3), 87. 

https://doi.org/10.5296/ijhrs.v3i3.6255 

15) Bari, M. W., Fanchen, M., & Baloch, M. A. (2016). TQM Soft Practices and Job Satisfaction ; Mediating Role of Relational 

Psychological Contract. Procedia - Social and Behavioral Sciences, 235(October), 453–462. 

https://doi.org/10.1016/j.sbspro.2016.11.056 

16) Böckerman, P., Ilmakunnas, P., & Johansson, E. (2011). Job security and employee well-being : Evidence from matched 

survey and register data. Labour Economics, 18(4), 547–554. https://doi.org/10.1016/j.labeco.2010.12.011 

17) Chang, C. C., Chiu, C. M., & Chen, C. A. (2010). The effect of TQM practices on employee satisfaction and loyalty in 

government. Total Quality Management, Routledge Taylor & Francis Group, 21(12), 1299–1314. 

https://doi.org/10.1080/14783363.2010.530796 

18) Chang, H. (2017). Does leadership matter? Study of leadership style, job performance and job satisfaction. Poslovna 

Ekonomija Business Economics, 11(2), 1–28. https://doi.org/ 10.5937/poseko12-16191 

19) Christ, M. H., Emett, S. A., Tayler, W. B., & Wood, D. A. (2016). Compensation or feedback : Motivating performance in 

multidimensional tasks. Accounting, Organizations and Society, 50, 27–40. https://doi.org/10.1016/j.aos.2016.03.003 

20) Colquitt Jason, A., Lepine, J. A., & Wesson, M. J. (2015). Organizational Behavior. McGraw-Hill. 

21) Darma, P. S., & Supriyanto, A. S. (2017). The Effect Of Compensation On Satisfaction And Employee Performance. 

Management and Economics Journal, 1(1), 69–78. 

22) Darma, P. S., & Supriyanto, A. S. (2017). the Effect of Compensation on Satisfaction and Employee Performance. 

Management and Economics Journal (MEC-J), 1(1), 66. https://doi.org/10.18860/mec-j.v1i1.4524 

23) Dasaad. (2015). Analisis Hubungan Kpemimpinan Dan Kepuasan Kerja Terhadap Kinerja Karyawan Pada PT Adam Jaya. 

Jurnal Ekonomi Bisnis, 20(1), 8–15. 

24) Dessler, G., Chhinzer, N., & Cole, N. D. (2013). Management of Human Resources : The Essentials. In Management of 

Human Resources : The Essentials (Fourth Edi). Pearson Education, Inc. Upper Saddle River. 

25) Ding, D., Lu, H., Song, Y., & Lu, Q. (2012). Relationship of Servant Leadership and Employee Loyalty: The Mediating 

Role of Employee Satisfaction. IBusiness, 04(03), 208–215. https://doi.org/10.4236/ib.2012.43026 

26) Ding, D., Song, Y., & Lu, Q. (2012). Relationship of Servant Leadership and Employee Loyalty : The Mediating Role of 

Employee Satisfaction. Journal IBusiness, 2012(September), 208–215. 

27) El-manstrly, D., & Harrison, T. (2013). A critical examination of service loyalty measures. Journal of Marketing 

Management, 29(15–16), 1834–1861. https://doi.org/10.1080/0267257X.2013.803139 

28) Ferdinand, A. (2011). Metode Penelitian Manajemen Pedoman Penelitian untuk Penulisan Skripsi, Tesis, dan Disertasi 

Ilmu Manajemen (Edisi Keti). AGF Books, Fakutas Ekonomika dan Bisnis Universitas Diponegoro. 

29) Flippo, E., B. (2002). Personel Management (A. S (ed.); Edisi VII). Erlangga. 

30) Garengo, P., Sardi, A., & Nudurupati, S. S. (2022). Human resource management (HRM) in the performance measurement 

and management (PMM) domain: a bibliometric review. International Journal of Productivity and Performance 

Management, 71(7), 3056–3077. https://doi.org/10.1108/IJPPM-04-2020-0177 

31) Gashti, M. A. H., & Farhoudnia, B. (2014). The Relationship Between Leadership Styles , Employee Satisfaction 

International Journal of Human Resource & Industrial Research 1 Mohammad. International Journal of Human Resource 

& Industrial Research (IJHRIR), 1(June), 2. 

32) Hair JR J.F, Black W.C, Babin B.J., A. R. E. (2010). Multivariate Data Analysis (Seventh Ed). Pearson Prentice Hall, 

2010. 

33) Hameed, A., Ramzan, M., Zubair, Hafiz, M. K., Ali, G., & Arslan, M. (2014). Impact of compensation on employee 

performance. International Journal of Business and Social Science, 5(2), 302–309. https://doi.org/10.1007/s13398-014-

0173-7.2 

34) Hashim, M., Khan, M. I., Ullah, M., & Yasir, M. (2017). Impact Of Servant Leadership On Employees ’ Loyalty Of Private 

Universities Academicians In Pakistan. City University Research Journal, Special Issue : AIC Malaysia, 96–111. 

35) Hashim, M., Khattak, M. A., & Kee, D. M. H. (2016). Impact of Servant Leadership on Job Satisfaction: A Study of 

Teaching Faculty in Universities of Peshawar. Abasyn Journal of Social Sciences, Special Issue, 312–320. 

36) Hasibuan, M. (2014). Manajemen Sumber Daya Manusia (EdisiRevisi) (Revisi). Bumi Aksara. 

37) Hassan, M., Hassan, S., Farooq, M., Khan, A., & Iqbal, A. (2013). Impact of HR Practices on Employee Satisfaction and 

Employee Loyalty : An Empirical Study of Government Owned Public Sector Banks of Pakistan. Middle-East Journal of 

Scientific Research, 16(1), 1–8. https://doi.org/10.5829/idosi.mejsr.2013.16.01.11638 

38) Hong NGUYEN, H. (2021). Factors Affecting Employee Engagement and Loyalty to the Organization: A Case Study of 

Commercial Banks in Mekong Delta, Vietnam*. Journal of Asian Finance, 8(12), 233–0239. 

https://doi.org/10.13106/jafeb.2021.vol8.no12.0233 

http://www.ijsshr.in/
https://doi.org/


Compensation, Protection, and Leadership Changes to Improve Job Satisfaction and Employee Loyalty 

IJSSHR, Volume 05 Issue 12 December 2022            www.ijsshr.in                                                                 Page 5451                                         

39) Hooda, S., & Singh, K. (2014). Determining Job Satisfaction among the Faculty Members in Private Education Institutions. 

Global Journal of Enterprise Information System, 6(1), 1–6. 

40) Hur, H., & Perry, J. L. (2014). The Relationship between Job Security and Work Attitudes : A Meta-Analysis Examining 

Competing Theoretical Models. The 110th Annual Meeting of American Political Science Association, Washington, DC. 

41) Ibrahim, M., & Falasi, S. Al. (2014). Employee loyalty and engagement in UAE public sector. Emerald Insight-Employee 

Relations, 36(5), 562–582. https://doi.org/10.1108/ER-07-2013-0098 

42) Irvianti Dwi, L. S., & Chandranegara, K. (2010). Pengaruh gaya kepemimpinan manajer, pola komunikasi dalam 

organisasi, dan jenis penghargaan terhadap loyalitas karyawan. Journal The Winners, 11(2), 95–104. 

43) Jacques, P. H., Garger, J., Lee, K., & Youn Ko, J. (2015). Authentic Leadership on the Frontline and Its Effects on Korean 

Restaurant Employees. Journal of Foodservice Business Research, 18, 389–403. 

https://doi.org/10.1080/15378020.2015.1068674 

44) Jain, A. K. (2016). The mediating role of job satisfaction in the relationship of vertical trust and distributed leadership in 

health care context. Journal of Modelling in Management, Emerald Insight, 11(2). 

45) Kamil, E. K., Üçüksöylemez, S., & Tuncer, G. (2014). Strategies for employee job satisfaction : A case of service sector. 

Procedia-Social and Behavioral Sciences, 10th International Strategic Management Conference, 150, 1167–1176. 

https://doi.org/ 10.1016/j.sbspro.2014.09.132 

46) Karada Ğ, E. (2015). Leadership and organizational outcomes: Meta-analysis of empirical studies. Leadership and 

Organizational Outcomes: Meta-Analysis of Empirical Studies, February, 1–273. https://doi.org/10.1007/978-3-319-

14908-0 

47) Khuong, M. N., & Tien, B. D. (2013). Factors influencing employee loyalty directly and indirectly through job satisfaction 

- A study of banking sector in Ho Chi Minh City. International Journal of Current Research and Academic Review, 1(4), 

81–95. 

48) Khuong, M. N., Tung, N. N., & Trang, P. T. (2014). The Effects of Leadership Styles toward Salespersons Loyalty - A 

Study of Import-Export Companies in Ho Chi Minh City , Vietnam. International Journal of Current Research, 2(6), 121–

131. 

49) Kirin, S., Mitrović, M., Borović, S., & Sedmak, A. (2016). Impact Of The Life Cycle Of Company To Job Satisfaction. 

Tehnicki Vjesnik, 23(3), 819–826. https://doi.org/ 10.17559/TV-20140715103959 

50) Kullab, M. A. M., & Kassim, R. M. (2017). Determinants of Working Environment , Employee Loyalty and Employee 

Turnover of ICT- SME Industry. World Journal of Research and Review, 5(5), 6–8. 

51) Kundu, S. C., & Gahlawat, N. (2015). Socially responsible HR practices and employees ’ intention to quit : the mediating 

role of job satisfaction. Human Resource Development Internationl, July, 37–41. 

https://doi.org/10.1080/13678868.2015.1056500 

52) Laurensius, A. S. (2017). Perkembangan dan dinamika hukum ketenagakerjaan di indonesia. Jurnal Sehat, 5(1), 2354–

8649. 

53) Lisbijanto, H. (2014). Influence of Servant Leadership on Organization Performance Through Job Satisfaction I n 

Employees ’ Cooperatives Surabaya. 3(4), 1–6. 

54) Mabaso, C. M., & Dlamini, B. I. (2017). Impact of Compensation and Benefits on Job Satisfaction. Research Journal of 

Business Management, 11(2), 80–90. https://doi.org/10.3923/rjbm.2017.80.90 

55) Mangkunegara, Prambudu, A. A. A. (2014). Manajemen Sumber Daya Manusia Perusahaan. 

56) Manurung, S. P. (2017). The Effect Of Direct And Indirect Compensation To Employee ’ S Loyalty : Case Study At 

Directorate Of Human Resources In Pt Pos Indonesia. Journal of Indonesian Applied Economics, 6(1), 84–102. 

57) Matzler, K., & Birgit, R. (2006). The Relationship between Interpersonal Trust , Employee Satisfaction , and Employee 

Loyalty. Journal Total Quality Management, 17(10), 1261–1271. 

58) Maulana A, R., Hamid, D., & M.D, M. (2015). Pengaruh keselamatan dan kesehatan kerja terhadap kepuasan kerja 

karyawan. Jurnal Administrasi Bisnis (JAB), 20(1). 

59) Mihalcea, A. (2013). The Impact of Leader ’ s Personality on Employees ’ Job Satisfaction. Procedia - Social and 

Behavioral Sciences, 78, 90–94. https://doi.org/10.1016/j.sbspro. 2013.04.257 

60) Mihalcea, A. (2014). Leadership , personality , job satisfaction and job performance. Procedia - Social and Behavioral 

Sciences, 127, 443–447. https://doi.org/10.1016/j.sbspro. 2014.03.287 

61) Mondy, W. R. (2010). Human Resource Management (Tenth Edit). Pearson Education, Inc. Upper Saddle River. 

62) Muterera, J., Hemsworth, D., Baregheh, A., Rosa, B., & Garcia-rivera. (2015). The Leader – Follower Dyad : The Link 

Between Leader and Follower Perceptions of Transformational Leadership and Its Impact on Job Satisfaction and 

Organizational Performance. International Public Management Journal, 1–32. 

https://doi.org/10.1080/10967494.2015.1106993 

http://www.ijsshr.in/
https://doi.org/
https://doi.org/
https://doi.org/10.1016/j.sbspro
https://doi.org/10.1016/j.sbspro


Compensation, Protection, and Leadership Changes to Improve Job Satisfaction and Employee Loyalty 

IJSSHR, Volume 05 Issue 12 December 2022            www.ijsshr.in                                                                 Page 5452                                         

63) Nasiri, S., Najafbagy, R., & Nasiripour, A. A. (2015). The Impact of Employee Loyalty on the Success of Commercial 

Organizations : A Case Study on the Dealerships of Heavy Equipment in Iran. Journal of Human Resource Management, 

3(3), 27–32. https:// doi.org/10.11648/j.jhrm.20150303.12 

64) Nguyen, H. H., Nguyen, T. T., & Nguyen, P. T. (2020). Factors affecting employee loyalty: A case of small and medium 

enterprises in tra Vinh Province, Viet Nam. Journal of Asian Finance, Economics and Business, 7(1), 153–158. 

https://doi.org/10.13106/jafeb. 2020.vol7.no1.153 

65) Nisar, Q. A., Uzair, M., Razzaq, W., & Sarfraz, M. (2017). Impact of HR Practices on Employee loyalty and commitment: 

Mediating role of Job satisfaction. International Journal of Management Excellence, 9(2), 1067. 

https://doi.org/10.17722/ijme.v9i2.347 

66) Njoroge, S. W., & Kwasira, J. (2015). Influence of Compensation and Reward on Performance of Employees at Nakuru 

County Government. IOSR Journal of Business and Management (IOSR-JBM), 17(11), 2319–7668. 

https://doi.org/10.9790/487X-171118793 

67) Noor, A., & Jamil, S. (2014). Factor Effecting Employee ’ s Satisfaction and Employee ’ s Satisfaction Contribution 

towards Employee ’ s Loyalty in Public Sector Organizations of Pakistan. International Journal of Innovation and Applied 

Studies, 7(2), 434–439. 

68) Ong, Q., & Theseira, W. (2016). Does choosing jobs based on income risk lead to higher job satisfaction in the long run ? 

Evidence from the natural experiment of German reunification. Journal of Behavioral and Experimental Economics, 0, 1–

14. https:// doi.org/10.1016/j.socec.2016.08.003 

69) Onsardi, Asmawi, M., & Abdullah, T. (2017). The Effect Of Compensation , Empowerment , And Job Satisfaction On 

Employee Loyalty. International Journal of Scientific Research and Management (IJSRM), 05(12), 7590–7599. 

https://doi.org/10.18535/ijsrm/v5i12.03 

70) Patrick, P., & Mazhar, S. (2019). Core functions of human resource management and its effectiveness on organization : A 

study. International Journal of Research in Economics and Social Sciences(IJRESS), 9(5), 257–266. 

71) Prabhakar, A. (2016). Analysis of high job satisfaction relationship with employee loyalty in context to workplace 

environment. Inernational Journal of Applied Research, 2(1966), 640–643. 

72) Preacher, K. J., & Hayes, A. F. (2004). SPSS and SAS Procedures for Estimating Indirect Effects in Simple Mediaton 

Models. Behavior Research Methods, Instruments, & Computers, 36(4), 717–731. https://doi.org/10.3758/BF03206553 

73) Rajput, S., Singhal, M., & Tiwari, S. (2016). Job Satisfaction and Employee Loyalty : A study of Academicians. Asian 

Journal Management, 7(1–6). 

74) Rajput, S., Singhal, M., & Tiwari, S. (2016). Job Satisfaction And Employee Loyalty : A Study Of Academicians Job 

Satisfaction and Employee Loyalty : A study of Academicians. Asian Journal Management, 7(2), 1–6. 

75) Ramadhani, Z. P., & Rahardjo, M. (2017). Analisis Pengaruh Kompensasi dan Lingkungan Kerja Fisik terhadap Loyalitas 

Kerja Karyawan Melalui Kepuasan Kerja Karyawan Sebagai Variabel Intervening ( Studi pada Kantor Direksi PT 

Perkebunan Nusantara IX Divisi Tanaman Tahunan ). Diponegoro Journal of Management, 6(4), 1–12. 

76) Rana, S. M. (2015). Job Satisfaction Effecting Factors of Employees in Bangladesh Banking Sector. International Journal 

of Economics, Finance and Management Sciences, 3(4), 352–357. https://doi.org/10.11648/j.ijefm.20150304.14 

77) Retnoningsih, T., Sunuharjo, B. S., & Ruhana, I. (2016). Pengaruh Kompensasi Terhadap Kepuasan Kerja dan Kinerja 

Karyawan ( Studi Pada Karyawan PT . PLN ( Persero ) Distribusi Jawa Timur Area Malang ). Jurnal Administrasi Bisnis 

(JAB), 35(2), 1–7. 

78) Rice, B., Knox, K., Rice, J., Martin, N., Fieger, P., & Fitzgerald, A. (2016). Loyal employees in difficult settings: the 

compounding effects of inter-professional dysfunction and employee loyalty on job tension. Emerald Insight-Personnel 

Review. 

79) Rivai, V. (2009). Islamic Human Capital dari Teori ke Praktek Manajemen Sumber Daya Islami. 

80) Rivai, V. (2009). Islamic Human Capital Dari Teori ke Praktik Manajemen Sumberdaya Islami (1st ed., Vol. 7386). PT. 

Rajagrafindo Persada. 

81) Robbins, Stephen P & Judge, T. A. (2013). Organizational Behavior (Edition 15). Pearson Education, Inc. Upper Saddle 

River, 2013. 

82) Ruvendi, R. (2005). Imbalan dan Gaya Kepemimpinan Pengaruhnya Terhadap Kepuasan Kerja Karyawan di Balai Besar 

Industri Hasil Pertanian Bogor. Jurnal Ilmiah Binaniaga, 01(1), 17–26. 

83) Sageer, A., Rafat, S., & Agarwal, M. P. (2012). Identification of Variables Affecting Employee Satisfaction and Their 

Impact on the Organization. IOSR Journal of Business and Management (IOSR-JBM), 5(1), 32–39. 

84) Saleem, H. (2015). The Impact of Leadership Styles on Job Satisfaction and Mediating Role of Perceived Organizational 

Politics. Procedia - Social and Behavioral Sciences, 172, 563–569. https://doi.org/10.1016/j.sbspro.2015.01.403 

85) Saleem, H. (2015). The impact of leadership styles on job satisfaction and mediating role of perceived organizational 

politics. Procedia - Social and Behavioral Sciences, 172, 563–569. https://doi.org/10.1016/j.sbspro.2015.01.403 

http://www.ijsshr.in/
https://doi.org/10.13106/


Compensation, Protection, and Leadership Changes to Improve Job Satisfaction and Employee Loyalty 

IJSSHR, Volume 05 Issue 12 December 2022            www.ijsshr.in                                                                 Page 5453                                         

86) Salisu, J. B., Chinyio, E., & Subashini, S. (2015). The impact of compensation on the job satisfaction of public sector 

construction workers of jigawa state of Nigeria. The Business and Management Review, 6(4), 10–11. 

87) Salleh, L. M., Samah, B. A., Afiq, M., & Anwar, M. (2017). Leader Attributes and Effect on Loyalty Among Malaysian 

Generation Y Public Administrators. Malaysian Management Review, 52(1), 63–72. 

88) Sârbu, O., & Coșer, C. (2017). Assessment Of Human Potential Increase By Stimulating The Degree Of Employees ’ 

Labour Satisfaction. Scientific Papers Series Management, Economic Engineering in Agriculture and Rural Development, 

17(2), 309–314. 

89) Sarwar, A., Mumtaz, M., Batool, Z., & Ikram, S. (2015). Impact of Leadership Styles on Job Satisfaction and 

Organizational Commitment. International Review of Management and Business Research, 4(3), 834–844. 

90) Savić, M., Djordjević, P., & Nikolić, D. (2014). Modeling The Influence Of Efqm Criteria On Employees Satisfaction And 

Loyalty In Transition Economy : The Study Of Banking Sector In Serbia. Serbian Journal of Management, 9(1), 15–30. 

https://doi.org/ 10.5937/ sjm9-4972 

91) Siagian, S. P. (2010). Manajemen Sumber Daya Manusia. PT. Bumi Aksara. https://doi.org/ 10.1785/01 

92) Sidiqui, S., & Dron, S. (2019). A comprehensive Study on Understanding the Connections between Job Satisfaction , 

Loyalty of the Worker to the Company and Commitment. International Journal of Research in Engineering, Science and 

Management, 2(3), 3–6. 

93) Sitinjak, D. A., Suryawardani, I. G. A. O., & Wijayanti, P. U. (2017). Analisis Faktor-Faktor yang Menentukan Kepuasan 

Kerja dan Loyalitas Karyawan. E-Jurnal Agribisnis Dan Agrowisata, 6(3), 378–386. 

94) Soegandhi, V. M., Sutanto, E., & Setiawan, R. (2013). Pengaruh Kepuasan Kerja Dan Loyalitas Kerja Terhadap 

Organizational Citizenship Behavior Pada Karyawan Pt . Surya Timur Sakti Jatim. Agora, 1(1). 

95) Sohel Rana, M. (2015). Job Satisfaction Effecting Factors of Employees in Bangladesh Banking Sector. International 

Journal of Economics, Finance and Management Sciences, 3(4), 352. https://doi.org/10.11648/j.ijefm.20150304.14 

96) Strenitzerová, M., & Achimský, K. (2019). Employee satisfaction and loyalty as a part of sustainable human resource 

management in postal sector. Sustainability (Switzerland), 11(17). https://doi.org/10.3390/su11174591 

97) Suprapta, M., Sintaasih, K. D., & Riana, I. G. (2015). Pengaruh Kepemimpinan Terhadap Kepuasan Kerja Dan Kinerja 

Karyawan ( Studi Pada Wake Bali Art Market Kuta-Bali ). E-Jurnal Ekonomi Dan Bisnis Universitas Udayana, 06, 430–

442. 

98) Susantri, L. A., & Sabrina, S. (2017). Pengaruh Gaya Kepemimpinan dan Budaya Organisasi Terhadap Loyalitas Karyawan 

Pada PT. Gici Group Batam. Jurnal Akuntansi Dan Bisnis (Akmenbis), 7(1). 

99) Sutawijaya, A. H., & Pertiwi, R. D. (2017). Does Financial Compensation Will Influence To Employees’. International 

Journal of Scientific and Research Publications, 7(3), 462–466. 

100) Tri, L. S., Le, H., & Kha, T. (2019). The Impact of Transformational Leadership on Job Satisfaction and Loyalty 

of Employees in Gach Men Nha Y Co ., Ltd . International Journal of Innovative Science and Research Technology, 4(8), 

248–251. 

101) Triani, K. W., & Ariana, I. G. P. (2014). Perlindungan hukum terhadap pekerja paruh waktu apabila terjadi 

kecelakaan kerja. Kertha Semaya, 01(11), 1–5. 

102) Turkyilmaz, A., Akman, G., Ozkan, C., & Pastuszak, Z. (2011). Empirical study of public sector employee loyalty 

and satisfaction. Emerald Insiight-Industrial Management & Data Systems, 111(5), 675–696. 

https://doi.org/10.1108/02635571111137250 

103) Uthyasuriyan, A., Talwar, P., Oon, Y. ., & Ahmad, R. (2017). The Relationship Between Employee Satisfaction 

and Loyalty : A Cross- Sectional Study in Oil and Natural Gas Industry. Journal of Cognitive Science and Human 

Development, 2(March), 16–25. 

104) Uwizeye, H., & Muryungi, P. (2017). Influence of compensation practices on employee performance of tea 

companies in rwanda : a case study of rwanda mountain tea. International Journal of Applied Business and Economic 

Research, 06(06), 160–167. 

105) Uzair, M., Razzaq, W., Sarfraz, M., & Nisar, Q. A. (2017). Impact of HR Practices on Employee loyalty and 

commitment : Mediating role of Job satisfaction. International Journal of Management Excellence, 9(2), 1067–1073. 

106) Waqas, A., Bashir, U., Sattar, M. F., Abdullah, H. M., Hussain, I., Anjum, W., Ali, M., & Rizwan, A. (2014). 

Factors Influencing Job Satisfaction and Its Impact on Job Loyalty. International Journal of Learning & Development, 

4(2), 141–161. 

107) Wilczynska, A., Sellens, J. T., & Batorski, D. (2016). Employment Flexibility and Job Security as Determinants 

of Job Satisfaction : The Case of Polish Knowledge Workers Employment Flexibility and Job Security as Determinants of 

Job Satisfaction : The Case of Polish Knowledge Workers. Social Indicators Research, February. https://doi.org/ 

10.1007/s11205-015-0909-6 

http://www.ijsshr.in/
https://doi.org/
https://doi.org/
https://doi.org/


Compensation, Protection, and Leadership Changes to Improve Job Satisfaction and Employee Loyalty 

IJSSHR, Volume 05 Issue 12 December 2022            www.ijsshr.in                                                                 Page 5454                                         

108) Wildan, M. (2017). Perlindungan Hukum Tenaga Kerja Kontrak Dalam Perjanjian Kerja Waktu Tertentu 

Berdasarkan Undang-Undang No. 13 Tahun 2003 Tentang Ketenagakerjaan. Jurnal Hukum Khaira Ummah, 12(4), 833–

841. 

109) Wu, M., & Wang, J. (2012). Developing a charismatic leadership model for Chinese organizations : the mediating 

role of loyalty to supervisors. 23(19), 4069–4084. 

110) Wulandari, P., Mangundjaya, W., & Utoyo, D. B. (2015). Is job satisfaction a moderator or mediator on the 

relationship between change leadership and commitment to change ? Procedia - Social and Behavioral Sciences, 

172(2013), 104–111. https://doi.org/10.1016/j.sbspro.2015.01.342 

111) Zhu, Q., Hang, Y., Liu, J., & Lai, K. (2012). How is Employee Perception of Organizational Efforts in Corporate 

Social Responsibility Related to Their Satisfaction and Loyalty Towards Developing Harmonious Society in Chinese 

Enterprises? Corporate Social Responsibility and Environmental Management,Published Online in Wiley Online Library., 

1–13. https://doi.org/10.1002/csr.1302 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

There is an Open Access article, distributed under the term of the Creative Commons 

Attribution–Non Commercial 4.0 International (CC BY-NC 4.0)  

(https://creativecommons.org/licenses/by-nc/4.0/), which permits remixing, adapting and 

building upon the work for non-commercial use, provided the original work is properly cited. 

 

http://www.ijsshr.in/

